
Academic Clinical Pharmacologist 
Department of Medicine, McMaster University 

The Department of Medicine, Faculty of Health Sciences at McMaster University, St. Joseph’s Healthcare 
and Hamilton Health Sciences are recrui�ng an Academic Clinical Pharmacologist to join our expanding 
division.  At present, clinical pharmacologists are a core part of the internal medicine, cri�cal care and 
emergency medicine teaching and research programs and clinical services at all hospital sites.  A novel 
Clinical Pharmacology and Toxicology consulta�on service will launch shortly. 
 
As an academic clinical pharmacologist, you will be involved in a number of clinical scholarly ac�vi�es, 
including atending on the Clinical Pharmacology & Toxicology consulta�on service, clinical teaching unit 
team supervision and consulta�on, MD-based teams, rapid assessment clinics, and drug policy 
commitees. You will be part of a regional clinical pharmacology program integrated with the regional 
General Internal Medicine service and may work at more than one academic hospital site.  Successful 
applicants will be appointed to an academic rank commensurate with their experience. 

An atrac�ve remunera�on package includes fee for service billing, on-call s�pends, and membership in 
the Department of Medicine’s Alternate Funding Plan.  The Division of Clinical Pharmacology and 
Toxicology is one of the top academic divisions in the Department of Medicine, based on educa�on and 
research excellence.  You will be encouraged to join our extensive research program. The Department of 
Medicine supports an award-winning residency program recognized na�onally for innova�on in 
educa�on.  McMaster University is ranked among the world’s top 100 universi�es. 

Applicants should be cer�fied (or eligible for cer�fica�on) by the Royal College of Physicians and 
Surgeons of Canada and must be licensed (or eligible for licensure) in the Province of Ontario.  
Addi�onally, applicants will have completed specialty training in Clinical Pharmacology and Toxicology or 
equivalent.  Cer�fica�on in either internal medicine or geriatric medicine would be considered an asset. 

Expressions of interest should include: 

• A curriculum vitae and cover leter 
• A brief statement describing any contribu�ons made or planned in rela�on to advancing equity, 

diversity and inclusion or inclusive excellence in teaching, research or service within higher 
educa�on, community-based or other profession se�ngs (2-page maximum) 

• Names and contact informa�on of three professional referees; leters of reference are not 
required and will not be reviewed at the applica�on stage; leters of recommenda�on from 
referees will be requested at later stages of the search process 

Please apply online to job opening #40822 via the McMaster Academic Careers website 
(htp://www.workingatmcmaster.ca/careers/) direc�ng your applica�on to: 

Lorrie Reurink, Manager, Human Resources & Faculty Recruitment 

All qualified applicants are encouraged apply; however, Canadian ci�zens and permanent residents will 
be considered first for this posi�on. To comply with the Government of Canada’s repor�ng requirements, 
the University is obliged to gather informa�on about applicants’ status as either Permanent Residents of 
Canada or Canadian ci�zens.  Applicants need not iden�fy their country of origin or current ci�zenship; 
however, all applica�ons must include one of the following statements: 



 

“Yes, I am a ci�zen or permanent resident of Canada” or 
“No, I am not a ci�zen or permanent resident of Canada” 

How To Apply 

To apply for this job, please submit your applica�on online. 

Employment Equity Statement 

McMaster University is located on the tradi�onal territories of the Haudenosaunee and Mississauga 
Na�ons and within the lands protected by the “Dish With One Spoon” wampum agreement. 

The diversity of our workforce is at the core of our innova�on and crea�vity and strengthens our 
research and teaching excellence. In keeping with its Statement on Building an Inclusive Community with 
a Shared Purpose, McMaster University strives to embody the values of respect, collabora�on and 
diversity, and has a strong commitment to employment equity. 
 
The University seeks qualified candidates who share our commitment to equity and inclusion, who will 
contribute to the diversifica�on of ideas and perspec�ves, and especially welcomes applica�ons from 
indigenous (First Na�ons, Mé�s or Inuit) peoples, members of racialized communi�es, persons with 
disabili�es, women, and persons who iden�fy as 2SLGBTQ+. 

As part of McMaster’s commitment, all applicants are invited to complete a confiden�al Applicant 
Diversity Survey through the online applica�on submission process. The Survey ques�onnaire requests 
voluntary self-iden�fica�on in rela�on to equity-seeking groups that have historically faced and con�nue 
to face barriers in employment. Please refer to the Applicant Diversity Survey - Statement of Collec�on 
for addi�onal informa�on. 

Job applicants requiring accommoda�on to par�cipate in the hiring process should contact: 

Human Resources Service Centre at 905-525-9140 ext. 222-HR (22247), or 

Faculty of Health Sciences HR Office at ext. 22207, or 

School of Graduate Studies at ext. 23679 

to communicate accommoda�on needs. 

Vaccina�on Policy Statement 

The University is commited to providing and maintaining healthy and safe working and learning 
environments for all employees, students, volunteers and visitors.  The University’s Vaccina�on Policy-
COVID-19 Requirements for Employees and Students (the “Vaccina�on Policy”), requires all McMaster 
community members, including employees, accessing a McMaster campus or facility in person to be fully 
vaccinated or to have received an exemp�on from the University for a valid human rights ground. While 
the Vaccina�on Policy is currently paused, it may resume quickly and on short no�ce, as informed by 
public health advice and direc�on. Should it become necessary in future to resume the Policy, all 
community members will need to demonstrate compliance at that �me. Successful applicants in those 
posi�ons that work in host hospitals or other healthcare sites that have ac�ve vaccina�on mandates in 



place will need to comply with these and any other health and safety measures necessary as part of their 
appointment. The University will con�nue to follow the guidance of public health organiza�ons to define 
fully vaccinated status.     

 

 


